
Class Teacher 

Job Description 

Reporting to: Phase Leader, Assistant Headteacher and Headteacher 

Purpose  To implement and deliver an appropriate, effective, relevant and 
differentiated curriculum for all children. 

 To monitor, evaluate and support the overall progress and 
development of children as a class teacher. 

 To facilitate and encourage learning experiences which provide 
children with the opportunity to achieve their individual potential. 

 To contribute to raising standards of children’s achievement and 
attainment. 

 To share and support the academy’s responsibility to provide and 
monitor opportunities for children in relation to their personal, social, 
moral and development. 

 Key Responsibilities 

Learning 
and 
Teaching 

 Teach clearly structured lessons or sequences of work which interest 
and motivate children and which are in line with academy policies. 

 Make learning objectives clear to children. 
 Use a range of interactive teaching methods and collaborative group 

work. 
 Promote active and independent learning that encourages children to 

think for themselves and mange their own learning. 
 Differentiate teaching to meet the needs of pupils, including the more 

able and those with SEN, asking for guidance where appropriate. 
 Organise and manage teaching and learning time effectively. 
 Set high expectations for children’s behaviour and establish a clear 

framework for classroom behaviour management: to adopt positive 
behaviour management strategies. 

 Provide appropriate homework, in line with academy policy 
 Manage the work of support staff to enhance children’s learning 
 Use ICT effectively to support and enhance learning 
 Manage, implement, record and monitor effective assessment, 

tracking and marking strategies in line with school policy 
 Set high expectations of learning behaviour and achievement 
 Set clear targets for children’s learning, building on prior attainment 
 Implement IEP’s when appropriate. 

Assessment 
and 
Evaluation 

 Assess how well learning objectives have been achieved 
 Produce formal reports when required 
 Assess appropriately against assessment criteria 
 Use AfL activities to inform teaching and learning 
 Share assessment information appropriately with children, parents 

and members of the senior leadership team 
 

Academy 
ethos and 
staffing 

 Play a full part in the life of the academy community to support the 
mission statement and ethos 

 To provide a positive role model for children 
 To take an active part in staff CPD 
 Engage actively in the Performance Management Review process 
 Work as a member of a designated team and contribute positively to 

effective working relations in the academy 
 Establish positive relationships with stakeholders 

  



Person Specification 

  Essential Desirable 

1 Qualifications Relevant degree 
QTS Status 

 

2 Experience Primary teaching. Knowledge of NC. 
 

3 Written 
Application 

Well constructed letter. 
Evidence of clear thinking about 

class teacher responsibilities. 

Evidence of the educational 
philosophy to meet the 

requirements of the post. 

4 Professional 
Attributes 

Good organisational skills.  Ability to 
plan a sequence of interesting and 
simulating lessons appropriate to 
children’s ability.  Good ICT skills.  
Have high expectations of every 

member of the academy community.   

Knowledge of current 
educational legislation, 

developments and 
initiatives.  Understanding of 

G & T.  Willingness and 
desire to develop 

professionally.  Evidence of 
a commitment to the wider 

life of the academy. 

5 Curriculum 
and 

Assessment 

Possess an up to date knowledge of 
curriculum development and 

assessment.  Views should be 
appropriate to the aims of the 

academy.  Awareness of current 
assessment, recording and 

reporting procedures 

Possess knowledge and 
understanding of child 
development and its 

relevance to teaching and 
learning 

6 Relationships Clear and appropriate ideas about 
behaviour management.  Aware of 
issues of safeguarding.  Ability to 

work well in a team.  Ability to foster 
good relationships with parents. 

Experience of working with a 
range of staff.  Experience of 

liaising with parents. 

7 Academy 
ethos 

Ability to work with academy aims 
and policies.  Evidence of an 

understanding of the importance of 
positive relationships and the need 

for stimulating teaching and 
involving active and participative 

learning experiences. 

 

 


