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‘The L.E.A.D. Academy Trust is one of the strongest sponsors 

operating in the East Midlands, with a track record  

of successfully improving underperforming schools...’

Department for Education, 29 May 2015, Leicester Mercury
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1. Welcome to the L.E.A.D Academy Trust

Thank you for showing an interest in the post of headteacher at Uplands Junior School. This school will 
soon be part of the highly successful L.E.A.D. Academy Trust. The Trust’s vision is that through outstanding 
leadership we will provide the highest quality education to enable every pupil to realise their full potential.

Of course, every good school aspires to this aim, so what makes us different?

We passionately believe in the power of partnership working as a catalyst for ensuring more children 
receive an exceptional education. Our member schools know the transformational impact it can have  
from experience.

At the same time, we recognise the importance of autonomy. Every school has its own context and 
challenges. This is why we encourage our member schools to lead and manage in a way that preserves 
their individual identity and responds to the specific needs of their children and community.

The combination of autonomy and collaboration across key areas of leadership and management, 
underpinned by shared vision, values and best practice, is what makes the L.E.A.D. Academy Trust unique.

We are also strengthened by the support, guidance and wide-ranging skills of our experienced board  
of trustees.

The acronym L.E.A.D. embodies the four core principles at the heart of the trust:

strong leadership at every level; empowering every child to aim high; giving every child the opportunity to 
achieve, and constantly driving for improvement.

Diana Owen CBE  
Chief Executive
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2. The Job Profile of a Headteacher 

Main Purpose:

• To provide inspirational, creative and professional leadership and management for the academy

• To establish high quality systems and policies in all areas of the academy’s work

• To establish high quality education through effective leadership of teaching and learning

• To establish a culture that promotes excellence, equality and high expectations of all pupils

• To ensure that strategic planning is informed by rigorous self-evaluation and that it impacts

• To establish and develop genuine partnerships to support the work of the academy and Trust

• To ensure that the school provides a safe and happy environment that promotes the welfare of children

• To ensure all safeguarding and child protection policies are adhered to.
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3. Person Specification

This person specification is based on the National Standards of Excellence for Headteachers  
(January 2015) and details the particular qualities, expertise and skills that the successful candidate will  
be expected to demonstrate.

Essential/ 
Desirable

Method of 
assessment*

Qualifications 
and experiences

Is a qualified teacher with Qualified Teacher Status. Essential A

Has experience of senior school leadership within the  
primary age range. Essential A

Has undertaken recent and relevant further professional 
development. Desirable A

Domain 1: 
Qualities and 
knowledge

Promotes a strong culture of collaborative working where 
every member of staff is valued as an essential member  
of the school team and can fulfil their potential.

Essential A I

Communicates compellingly the school’s pupil-centred vision 
and drives the strategic leadership, empowering all pupils and 
staff to excel.

Essential A I

Sustains wide, current knowledge and understanding of 
education and school systems locally and nationally within a 
clear set of principles centred on the school’s vision.

Essential A I

Domain 2: Pupils 
and staff

Develops in pupils a love of learning and a sense of inner 
confidence and self-belief that enables them to achieve high 
standards overcoming disadvantage and advancing equality.

Essential I

Promotes an environment that values the success and sense 
of wellbeing of each pupil, focused on safeguarding pupils 
and developing their exemplary behaviour in school and in the 
wider society.

Essential I

Creates an ethos within which all staff are motivated and 
supported to develop their own skills and subject knowledge, 
and to support each other through performance management 
processes.

Essential A I

Secures excellent teaching through an understanding of how 
pupils learn. Essential A I

Promotes the spiritual, moral, social and cultural development 
of all children. Essential I



6

Domain 3: 
Systems and 

process

Delegates leadership throughout the organisation, including 
governors, forging teams of colleagues who have distinct 
roles and responsibilities and hold each other to account for 
their decisions.

Essential A

Demonstrates an understanding of the statutory, financial and 
budgetary processes required in the management of a school 
including Best Value measures.

Desirable A I

Would be able to build upon the initial foundations of our 
academy improvement plans. Essential I

Domain 4: The 
self- improving 
school system

Maintains an outward-facing school which works well with 
other schools and organisations. Essential A I

Seeks opportunities to invite parents, carers, community 
figures, businesses and other organisations into the school 
to enhance learning and extend the school’s reach into the 
community.

Essential I

Personal qualities We are looking for someone who:

Is passionate about education. Essential I

Is approachable, enthusiastic and creative. Essential I

Leads by example, demonstrating integrity, resilience and 
clarity. Essential I

Is committed to the L.E.A.D. vision and principles. Essential I

*Method of assessment A = Application, I = Interview
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4. Visit Us and How to Apply

Please submit a fully completed application form, which can be found on our website, supported by a 
covering letter which should be a maximum of 2500 words.

The covering letter must detail your reasons for applying; how your experience will meet the needs of 
Uplands Junior School and the requirements outlined in the Candidate Information Pack.

Completed applications should be sent via email to hannah.bingham@leadacademytrust.co.uk

Visits are highly recommended and warmly welcomed.

To arrange an appointment please contact Hannah Bingham by telephoning 0115 8225440, or you can  
email hannah.bingham@leadacademytrust.co.uk

Closing Date:  Tuesday 19th April at noon 
Interview Dates: 27th and 28th April 2016 
Start Date:  September 2016


